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Ementa 

Introduction to innovation as a research field. Technological and non-technological innovations. 
Theoretical background and concepts of management (and organizational) innovation. Creation, 
adoption and diffusion processes. Determinants at environmental, organizational and individual 
levels. Management innovation outcomes and consequences. 

 
Objetivo  

This course aims at preparing students for qualified academic and professional discussions on 
management innovation, including its concepts, processes, determinants, decision making and 
outcomes. This course focuses on management innovation as a special type of innovation, which 
differs from other types of technological and non-technological innovation.  

 
Requisitos 

Reading, coursework, presentation, and class discussions will be carried out in English. 
Fluent or advanced English is required. 
Previous courses on innovation are desirable. 

 
Interdisciplinaridade 

Pré-requisitos Código 

  

Disciplinas para as quais é pré-requisito  

  

 
 
Unidades de ensino 

Carga-
horária 
(horas) 

1 
Introduction to innovation as a research field.  
Technological and non-technological innovations.  

3 

2 
Theoretical background and concepts of management (and organizational) 
innovation. 

3 
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3 Creation, adoption and diffusion processes. 3 

4 Determinants at environmental, organizational and individual levels. 3 

5 Management innovation outcomes and consequences. 3 

Total 15 
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